After Integration — The Career Progression ot

Females and Minorities in Accounting

Ryan Uemura, Aleksandra Zimmerman
Florida State University, Department of Accounting

Abstract Hypotheses The Salaries (USD) for Minorities and non-Minorities

Prior research has shown that there 1s currently a shortage of 1. Accountants (people who major in accounting) have higher $250Kk-$300k-
accountants and less diversity in accounting than in other business conservation values than other business professionals (marketing,
professions. In this study, we take the prior research further by management, IS, supply chain, etc.)
focusing on diversity in accounting as well as other majors, allowing 2. White male accountants (people who major in accounting) have $200k-$250K"
us to compare the two. There is currently very little research on this higher conservation values than female and minority accountants =~
topic, so we want to look at why the accounting major has less 3. White accountants (people who major in accounting) have higher cg
diversity than other business majors. We will be gathering outgroup intolerance than female and minority accountants ~ $150k-$200k
information about academic career choice, mitial job choice, and 4. Minorities (URM) majoring in accounting are less likely to take =

. . ’ . ’ . first positions 1n public accounting (vs. corporate accounting, L 4
career progression of accounting and other business school alumni overnment, nonprofit, non-accounting jobs) than whites CCI)U $100k-$150k

, , \ : : - u W
through a survey that will be sent to alumni of FSU and other S . b L. 5
. | 5. Salaries for females and minorities are lower on average for a
business schools. The data we collect will allow us to test our : :
| ‘ given number of years of experience for accountants vs. $50k-$100k 1

hyp.otheses and answ.er our research ques.tlon.of Do the caree.r non-accountants
choices and progression of female and minority accountants differ g Males work longer in public accounting than females and $0-$50k

from those of white male accountants and those of female and minorities

Minority - yes Miority - No

in the process of creating the survey we intend to send out and will

be sendin g it out in Apl‘ll AICPA National Commission on Diversity and Inclusion (2015). Recruitment and Retention Toolkit.
' mps.//us.alcpa.org/ content/dam/aicpa/career/diversityinitiatives/downloadabledocuments/recruitment

minority business professionals other than accounting?” We are still

-retention-toolkit.pdf
e Berry, S., Frecka, T., Mittelstaedt, H., and Stevens, J. (2021). Job Satisfaction and Life Satisfaction of

Introducti Method Accountancy Graduates Over 50 Years. Available at SSRN.
ntroauction cthoas e Bird, A., L1, C., Madsen, P. E., & Ruchti, T. G. (2016). Un1iversity-level recruiting and Black
. . . . . d tation 1n th diti fessi Worki . C 1e Mellon Uni 1ty,
The purpose of this study is to understand whether or not the career  In order to gather the data we are looking for, we will be surveying underrepresentation In the auditing profession (Working paper). Carnegie Mellon University
2 University of Pittsburgh, and University of Florida.

choices and progression of female and minority accountants differ  business school alumni from FSU and other universities, and then e Frecka, T. J., Mittelstaedt, H. F., & Stevens, J. S. (2022). Career Paths and Compensation for
: : : : Accounting Graduates. Accounting Horizons, 36(1), 77—-109.
from those of white male accountants and those of female and test our hypotheses. We will ask questions related to things such as e Hardies, K., Lennox, C., & Li, B. (2021). Gender Discrimination? Evidence from the Belgian Public

Accounting Profession. Contemporary Accounting Research, 38(3), 1509-1541.
e Knechel, W. R., Mao, J., Q1, B., & Zhuang, Z. (2021). Is There a Brain Drain in Auditing? The
done because, according to prior research, there 1s significantly less  also will include open ended questions related to experiences with Determinants and Consequences of Auditors Leaving Public Accounting. Contemporary Accounting

. L . . . . : C . .. : : Research, 38(4), 2461-2495.
diversity 1n accounting than in other business professions. This study discrimination due to gender, race, ethnicity, sexual orientation, etc. o Krishnan, G. , Singer, Z., & Zhang, J. (2022) Audit Partner Ethnicity and Salient Audit Phenomena.

minority business professionals other than accounting. This 1s being  current salary, details on their career, and details on family life. It

is important because there is a shortage of accountants. The study is  during their professional career. This data will allow us to test our Available at SSRN,
P . S . M & P e Madsen, P. E. (2013). The Integration of Women and Minorities into the Auditing Profession since the
ongoing, and because of the prior mentioned research, we are hypotheses and answer our research questions. Civil Rights Period. The Accounting Review, 88(6), 2145-2177.

e Kim, M. M. (2011). Early career earnings of African American students: The impact of attendance at

CU.I’I‘GIlﬂy in the PTOCESS of creatmg d SuUrvey that will gather historically Black versus White colleges and universities. Journal of Negro Education, 80(4),

information consisting of the start of female and minority 005-520. . o o
. e Mykerezi, E., & Mills, B. F. (2008). The wage earnings impact of historically black colleges and
accountant’s careers, turnover rate, salary and career progrcssion, and universities. Southern Economic Journal, 75(1), 173-187.
: : e Strayhorn, T. L. (2008). Influences on labor market outcomes of African American college graduates:
what affects those categories. With the results of the survey, we hope A national study. The Journal of Higher Education, 79(1), 28-57.
to be able to draw conclusions and test our hypOthGSGS. e Alexander, B. (2003). An analysis of preparedness and qualifications of historically black colleges

and universities' accounting graduates [!] employed 1n corporate America.


https://us.aicpa.org/content/dam/aicpa/career/diversityinitiatives/downloadabledocuments/recruitment-retention-toolkit.pdf
https://us.aicpa.org/content/dam/aicpa/career/diversityinitiatives/downloadabledocuments/recruitment-retention-toolkit.pdf

