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In the Indian cinematic world of Bollywood, gender roles are apparent
in both the workforce and the films themselves. India has a history of
social stratification which makes it increasingly difficult for women with
no prior links to Bollywood to enter the film industry. There are few
female directors 1n India, yet these individuals continue to push the
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* The transcribed interviews were then fully reviewed and edited to
remove errors, correct grammar, and often fix names of Bollywood
films, producers, actors, writers, and staff referenced by the
interviewee

* This tool made transcription much more efficient, trimming the time
required to transcribe each interview by 2x or more

* A total of 6 Indian female directors' interviews were transcribed

NVivo Analysis

This word cloud was created using transcribed interviews from
female Indian directors. The largest, centermost words are used most
frequently by the interviewees. Some central words such as: think,
feel, and know suggests that female directors reference their passion
and 1ntuition when asked about their filmmaking process and
background

Inductive analysis of the interviews finds that female directors value
emotion of characters, cultural accuracy, and truthfulness to audience

boundaries of gender roles in cinema, and fight against the
masculinization of the industry. Despite the growing social awareness and
activism against gender inequalities around the world, these directors
continue to struggle finding opportunities for their movies to be made, and
finding peers who they can trust and will support them 1n their journey.
Through interviewing these directors, their individual stories will be
compared through the program NVivo to manage, analyze, and visualize
data. This project looks at the relationship between gender 1dentity, and

film production among female directors in Bollywood by transcribing and Once transcription was completed, the interviews were inputted into in their filmmaking. Results are preliminary and research 1s ongoing.

qualitatively analyzing personal interviews. the qualitative data analysis software NVivo. NVivo is useful for The strengths of this project are the narrative details of the Indian
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In Indian film industry the gender ratio is 6.2 Men to every 1 Women interview, country of work and age group. .
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Female characters in Indian films comprise only 25% of the total entrance into the industry, streaming platforms, and types of films. research at Florida State University. The Indian directors who were
* In the top 10 highest grossing films in 2014 none of them featured a * Data can then be run through different queries such as word open and honest in their responses.
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