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expectations by preferring to interact with members of the out-group
while at work. . . . . Prefers Negative
e At work, formal and in-formal mentorships are a common relationship mentor of attitudes
same towards own
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Scatterplots e Hypothesis 3 supported: It was found that a negative relationship and
perception towards one’s own race/ethnicity was negatively correlated
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e The study should have taken no more than 30 minutes total to complete
and participants were compensated with 0.5 SONA credit.
e Participants completed a series of demographic questions and identity
scales
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e Negative stereotypes about racial and gender minorities play a part in the

o Ethnic Identity Scale - Brief o i . negative relationship to one’s own race and the negative preference towards
o Hoffman Gender Scale o mentors of a certain demographic
o Swann Identity Fusion Measure e Implications
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o “l prefer having a mentor who is my same ethnicity” : :° : o Can be used to help organizations retain diverse employees

o “if given the choice between 2 similar mentors, | will almost ALWAYS * Future directions

choose the mentor who shares my same gender” : o In the future, | would be interested in looking at the differences in mentor
racial, ethnic, or gender preferences across each races ethnicity, and
- gender
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o | would be interested in looking at this same research question from a
mentor perspective
g o' e Limitations
0 g0 J;sfs-u}m . o The participants are all FSU undergraduate students; most of them are

TR SRR psychology majors and women.
: . “ o No scale measuring negative relationships to participant’s own gender

o No experimental manipulations

e Hypothesis 1: Participants with strong racial, ethnic, and gender identity scores
will prefer a mentor who shares those same identities.

e Hypothesis 2: Participants with a weak racial, ethnic, or gender identity will not
have a preference for the demographics of their mentor in either direction.

e Hypothesis 3: Participants with scores that indicate a negative relationship to their
own race, ethnicity, or gender will prefer a mentor who does not share their same
demographic.
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