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Abstract
The importance of STEM has consistently been on the rise throughout recent history and becomes more apparent each day. It seems that every day there 1s a new game-changing invention that helps to make our lives easier and
more efficient, helping to save time and energy. This 1s why 1t has become more important than ever before that STEM 1s being communicated effectively to stakeholders who are so important in the development of new 1nventions.
This study aims to focus on how STEM can be effectively communicated to shareholders, specifically through the physical atmosphere of the RIDER Center and the immense diversity of the group to create a culture. The study
uses the RIDER center's already established spaces along with its diverse team member to promote a culture that centers around STEM, making it easier to communicate the idea of development over time to investors. Developing
an 1nterior that incorporates the cultural diversity within the RIDER Center will help to create a positive environment that should have a beneficial influence on productivity. Additionally, an 1nviting and inclusive environment
should make 1t easier to communicate the 1dea of STEM to prospective stakeholders.
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Methods

This study focuses on the physical rooms of the RIDER Center and how
they facilitate cohesiveness between the diverse groups using a mixed
method research approach

Rooms being evaluated: Colab, Conference Room, Student Offices,
Faculty offices, kitchen, and the four labs Cohesive

Physical

“cohesiveness - performance effect does, in fact, exist to a highly At h
mospnere

significant degree.” (Mullen & Copper, 1994)

Diversity

The Conference room and Hallways act as spaces where formal and
informal discussions can be held paving the way for positive relationships
among group members

Each Lab in the RIDER center works on problems alongside each other, Communicable
knowing that diverse members bring new solutions to complex problems.
(Ely et al., n.d.)

Culture
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Discussion

From this study, we have determined there 1s a multitude of factors that go

into developing a culture, ranging from cultural diversity and cohesiveness, Results
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