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Research on psychopathy has 
been conducted primarily in 

forensic settings with measures 
designed for use with criminal 
offenders. However, very little 

scientific inquiry into 
psychopathy has focused on 

populations achieving societal 
success in the workplace and 
beyond. We will focus on one 

underrepresented area - 
psychopathic tendencies of 
CEOs in the workplace - by 

examining ratings of 
psychopathic traits made using 

two measures—Levenson et 
al.’s (1995) Self-Report 

Psychopathy Scale (LSRP) and 
the Triarchic Psychopathy 

measure (TriPM)—by trained 
personnel who viewed video 
clips of a sample of real-life 

CEOs.

Background
The study uses the Levenson Self-Report 
Psychopathy Scale (LSRP) and triarchic 

psychopathy measure (TriPM) as a 
means to quantify psychopathic traits in 

the CEO population. 

Assessment
Around 200 CEOs will be examined in 

this study, using a ‘thin slice’ rating 
procedure in which trained personnel 

view short video clips of CEO subjects, 
and rate them for psychopathic traits. We 

expect that different raters will vary in 
terms of reliability in their assessment of 

CEO psychopathy. We also expect 
distinct clusters, with different profiles of 

psychopathic traits, to emerge from 
statistical analyses of the ratings of this 

CEO sample. 
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The present study aims to investigate  
statistical reliability between raters in the 

LSRP and TriPM scores in “thin slice” 
observation, correlations with LSRP and 
TriPM ratings overall, clusters defined by 

distinct rating profiles in the CEO 
population. The sample consists of 218 

CEOs, for whom short (‘thin slice’) 
Fowler et al., 2009) video clips derived 
from media interviews were available.

TriPM Trait Facet Example Item

Boldness Courage This person is afraid of far fewer things than most people.

Boldness Optimism This person has a hard time making things turn out the way s/he wants.

Boldness Persuasiveness This person has a knack for influencing people.

Boldness Persuasiveness This person is not very good at influencing people.

Boldness Self Confidence This person believes s/he doesn't stack up well against most others.

Boldness Tolerance for Uncertainty This person functions well in new situations, even when unprepared.

Disinhibition Dependability This person often has missed things s/he promised to attend.

Disinhibition Fraud This person has conned people to get money from them.

Disinhibition Irresponsibility This person got into trouble for missing too much school.

Disinhibition Planful Control This person has good control over him/herself.

Disinhibition Problematic Impulsivity This person gets in trouble for not considering the consequences of his/her actions.

Disinhibition Theft This person has taken money from someone's purse or wallet without asking.

Meanness Destructive Aggression This person has injured people to see them in pain.

Meanness Empathy How other people feel is important to this person.

Meanness Empathy This person is sensitive to the feelings of others.

Meanness Empathy It does not bother this person when people around him/her are hurting.

Meanness Physical Aggression This person enjoys a good physical fight.

Meanness Relational Aggression This person sometimes insults people on purpose to get a reaction from them.

Michael Douglas as Gordon Gekko in “Wall Street”, 1987

Bernie Madoff, mastermind of the largest Ponzi scheme in history, worth an 
estimated $65 billion.

Conclusion
We hope our findings will contribute to 

understanding the significance of 
psychopathic traits in workplace 

leadership.
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